
WE ARE COGEDS

LEARN THROUGH CogEdS ONLINE

Launched in 2020, CogEdS combines 
cutting edge technology with cognitive 
psychology and provides solutions that 
are robust, reliable, and resilient. 

Positive Attitude, Research-based 
Knowledge, Implementation oriented 
skills and advanced technological 
expertise is our o�er to clients to build a 
productivity-based resource ecosystem 
in an organization.

Learn, Unlearn and Relearn is the value 
proposition, we o�er to our employees 
and clients. We would like to position 
ourselves as futuristic skill gap bridging 
catalyst, providing innovative, sustaina-
ble and productivity directed solutions 
using latest cutting edge technologies, 
there by our clients can focus on growth 
and pro�tability by benchmarking and 
handing over their human resource 
performance index to CogEdS.

 CogEdS will transform your human 
resources the Knowledge, Skill, Attitude 
and Pro�t Capital of your organisation.

We know what you need. CogEdS online 
builds the strongest online courses that 
will focus on the learner’s absolute 
learning requirement and the quantum 
required to master a particular subject.  
Our team of experts in the �eld research, 
content development, training, cogni-
tive psychology, technology and assess-
ment will help the user to focus on learn-
ing and gaining knowledge and leaving 
the rest to CogEdS to manage their 
learning goals.

WE ARE UNIQUE
We don’t ask our learner to settle for 
anything less than excellence, online is 
an ocean, choosing the right course, at 
the right time and for the right career, a 
decision is a key for a learner, who 
decides for a self-learning mode, we 
recommend you to go through our 
course development methodology and 
we are sure you will enroll to all our 
course without any second thoughts.

INSTITUTION PARTNERSHIP
CogEdS will work with your institution 
to create skill development infrastruc-
ture we provide holistic solutions in 
providing soft skills, life skills, communi-
cation skills, aptitude skills , technical 
skills and employability skills, we drive 
your student’s skill development 
quotient to maximum productivity and 
make them one of the most successful 
personality.

CogEdS WEBINARS

Our Partners

Are you looking for a training calendar 
for your organisation or institution? 
-Join hands with CogEdS for disseminat-
ing knowledge to your team, on various 
topics. The webinars will be delivered by 
Experts.

OUR UNIQUE OFFERINGS
CogEdS online course development:

• Research - Understand - Brainstorm -   
  Evaluate - Select
• Applying instructional systems design
• Continous Evaluation methods
• Meeting Learners objectives and goals

we are CogEdS
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CogEdS online course development:

• Research - Understand - Brainstorm -   
  Evaluate - Select
• Applying instructional systems design
• Continous Evaluation methods
• Meeting Learners objectives and goals

WHAT IS ORAI?

WHY ORAI?

Orai is an AI (Arti�cial Intelligence) 
driven - on demand - personalized - 
communication coaching platform. The 
heart of it is the  Orai app and the re�ne-
ment modules that help achieve the 
goal of e�ective communication.    Our 
training program aided by the app and 
remedial modules helps individuals 
enhance communication skills and 
sound more  con�dent, compelling and 
concise. We bring science into the art of 
communication.

Each week is designed to help Users 
learn and practice essential communica-
tion skills.

• Segment to practice        
• Segment to retain learning
• Segment to observe measurable 
  improvements 

Our coaching is designed to help users 
stay hooked to the course by using the 
best gami�cation elements and 
progress trackers. In addition to that, our 
community    challenges          and     
peer-to-peer feedback adds an element 
of social  learning and makes the user a 
part of the community that leads to 
growth.

CONCISE
Being concise and direct helps Users 
spend less time in discussions. This 
reduces the scope for miscommunica-
tion and leads to much productive work 
force. 

CONFIDENT
Con�dent communicators get more 
Yes’s for their ideas. We believe everyone 
has excellent ideas but are sometimes 
afraid to speak up and share their ideas. 

COMPELLING
Orai tracks users on the use of their �ller 
words, rate of speech and their facial 
expressions while speaking. Our lessons 
provide an understanding of how to 
improve and use each metric.
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THE FUTURE OF COMMUNICATION SKILL ASSESSMENT AND 
TRAINING POWERED BY AI FOR YOU!
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WHAT’S INCLUDED?

HUMAN-IN-THE-LOOP COACHING
We set up calls with your team to under-
stand their communication bottlenecks. 
Insights  from those conversations help 
us deploy a customized set of lessons to 
help your team make the most out of 
Orai. 

MEASURABLE IMPROVEMENT
Our AI powered tool Orai, measures the 
communication score based on speech 
dis�uency metrics viz. pace, �ller, energy 
and clarity, conciseness, and con�dence.

AMAZING CONTENT
Our data-scientists and instructional 
designers have experimented for over a 
year with more than  50,000  users 
tore�ne  our  training  content. We've 
found triggers and patterns that help 
people  learn  about  their  communica-
tion habits and make tangible improve-
ments rapidly.

FOR ENTERPRISE
We set up calls with your team to under-
stand their communication bottlenecks. 
Insights  from those conversations help 
us deploy a customized set of lessons to 
help your team make the most out of 
Orai. Along with weekly emails from us, 
we also set up “mid” and “end” of course 
check-ins to ensure that your team is set 
up for success!
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